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SCURCE Trud.

SHORTCOMINGS Ik THE TEACHING OF LABOR LAW
IN SOVIET HIGHli EDUCATIORAL INSTITUTIONS

L'
It a recent article published in Trud, organ 3f the All-Union Central
i Council of' Truade Unlicns, suthorc N, Parshira and M. Gol'dshteyn complain that
laber lav is not being g.ven the place in the curriculum of Soviet juridical
vuzes (highe: cducational institutions) which its Impcrtance warrants.

In the Lybb-1945 school year, the authsrs point cut, the labor law course
consisted of four topics -- the history of Soviet labor law, collective egree-
nents, labor discipline, und state socini tusurance. Since 1645, three other
topics -- the principles Jf Soviet labor law, labor law relationships, and the
labor law of the Pecple's Demscracies -- have beer added to the course. However,
the course has been cut from the 102 Lsurs =llobted o it in the 150421945
school year tu 90 nours ul present.

With the cuourse thus cut dowr to 90 hours, %6 of them in the form of lectures, §
the chairs of labor law of the Jjuridical vuzes have been compelled to drop cer-
tain topics i'rom lectures and to leuve them to the picked up by ‘tudent. through
relf-study. ’

The Trud articic reveals that the entire lubor law course is now being given {

by juridlcal vuzes 1. one semester. with the 56 lecture hours so scheduled that :
they take up only three tu four cossecutive days altopgether. This, the authors i ‘
|
|

claim, prevents the students from absorbing the material properly and {rom pre-
paring properly lor Lectures,

ciling the Moscow ‘uriaical Institute as an exemple, the authors point cut
that, because of the few hours allotted to the labor law course, the institute
= hes not given lectures c¢n the history -% Soviet labor law for several years and
P that no lectures ai all cn the topic of collective agreements were glven during
the 1952-1953 scheol year. The topic of iabor discipline, which also enconpasses
the importunt question of the financial responsibility of workers and employees,
has been cut down by juridical institutes to four lecture and four practice
training hours, eccurding to the article.
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At the Leningrad Juridicel Institute, according to the artlcle, the topic
of state social insurance is being given in two lectures and one practice train-
ing period, while the practice period is being left out entirely at the Moscow
Juridical Institute. The authors claim that the topic of social insurance is
important enough to warrant making it a separate course. Parshina and Gol'dshteyn

claim that little attention is being given in the labor law course to legal prob-
lems involving vages,

Student practice training is sharply criticized in the article. Such prac-
tice trairing, given in courts and in offices of the public prosecutor, gives
students a familiarity wnly with these pruolems vwhich have already grown into

. labor disputes, according to the authers; why not, they ask, teach the students
: how tu avert such disputes and to sulve labor problems at their source? To that
» erd, the euthors suggest that students be sent ;nto enterpr ses, instituticns,
trade-unjon wrgarizations, and among workers and employees chemselves for their
practice truining,

The authors state that the Moseow Juridical Institute had beer informed

) of shortcomings in the course ag far vack es the 1950-1651 schuol year by the

s chair of labir law, but that reither the institute nor the Admin straticn of
- Juridicai Higher Fuuceti.rul Instatuticns /3f the Ministry <f Culture USS§7

has done anything ab-.ut resuluing these shirtconmings.

As for higner educational institutions cther thar juridical vuzes. the
authors clair thet the situation ‘s even worse.  In vuzes which tra.n 2conomzsts
= '+ ocourses in lhe furdamentals of Scijet government ard lav and the fuudamentals of
v Soviet law are beng given unly t. ecunomists who will specialize in labor prob-
lems; even these courses, the authors maintair, have beeun cut down In hours to
. belov the rumber allotted 1. Juridical vuzes.

Students of higher technical educational instituticns -- the future leaders
of industry ~e are n.ot getting eien an elementary knowledge of Labor iaw, accord
ing to the authors. The art cle p.ints out thet the csurse tought them -u the
orgarization and plarning of enterpriscs is hurdled exclusively from the economic
Point of view, with very Little informat on being given on lator law relationships.

In closing, the authors cali ror a revision of the labeor law course now be-
|

iug teught future Saviet lavyers and ec.uomists, and fur the introduction of at
least & short course on the subject & hipher technical ecucat cral Snstitutions,
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